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Experience the forces of wind
and kick-start your career
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Global

opportunities
for a brighter

tomorrow

Vestas is the world leader in wind power solutions,

with over 40,000 wind turbines across the globe
and over 20,000 employees in 65 countries.

To maintain our success and continue working
towards a more sustainable future, we need the
best people to take our business forward.

Our Graduate Programme is a critical part of our
strategy to seek out future business leaders, en-
gineers and project managers; gifted individuals
who would like to embark upon an exciting, global
career at Vestas.

We are looking for candidates who:

- Hold arelevant Master's degree (or are about
to finish one)

- Are professionally and personally committed
to aninternational career

- Enjoy working in a fast-paced, dynamic
environment

- Possess the drive and versatility to consistently
deliver high performance

- Are eager to develop their professional and
personal skills and abilities

Are you ready to kick-start your career?









Cutting-edge
technology
to power

our planet

Our futureis reliant on finding clean and renew- Vestas is the world's only major energy company

able energy sources to power our continuous dedicated solely to wind power. We have over

development. 30 years' experience in the business, and today
our turbines generate over 60 million MWh

We believe that harnessing the power of the of electricity.

wind and using cutting-edge technology to
turnitinto electricity will play a significant role
in meeting ever-increasing global demand for
sustainable energy.



Challenging
the worlds best
talent to take

us forward

Launched in 2006, the Vestas Graduate
Programme welcomes up to 70 highly talented
individuals each year, with teams starting up in
March and September. Our mission is to challenge
and develop the best graduates, turning them
into dynamic professionals who will take up key
positions with us in the near future.

2 years, 3 assignments, multiple countries
The two-year programme is divided into different
graduate tracks, each comprising three eight-
month assignments. Over the two years, you will
work in three different locations, or business
units, on different projects.

These are full-time, paid positions, progressing
steadily in terms of challenge and responsibility.
For each assignment, the emphasis is on giving
you the tools, support and knowledge to learn
onthe job.

As a Vestas graduate, you'll benefit from:
Four graduate training camps over two years.

Ongoing meetings with one of our talent devel-
opment specialists, to enhance your personal
growth through self-assessment, coaching
and feedback.

Teams of graduates from all backgrounds and
with experience from a variety of business units.



Programme structure & your network

1ST ASSIGNMENT

2ND ASSIGNMENT

3RD ASSIGNMENT

0-8MONTHS >

8-16 MONTHS

> 16-24 MONTHS >

MANAGER

MANAGER

MANAGER

MENTOR

PERSONAL COACH

A mentor to provide business advice on how best
to progress your career with us, and to help you
grow your network of contacts within Vestas.

A global network of more than 100 graduates to
share experiences and discuss ideas.

Three different managers and sets of colleagues
to learn from.

Performance development dialogue (PDD)
-you'll have an appraisal interview with your
manager during each assignment, to evaluate
your performance and help define your goals
and expectations.

Competitive package:
A competitive package - Vestas salary scale is
based on external and local benchmarks.

Global bonus programme - performance bonus
based on the overall results of Vestas.

Paid-for accommodation as a mobility premium
- where necessary, we'll pay for your accommo-
dation during the programme.

We'll pay for you to visit your family once a year.

Global mobility support — advice and guidance
from our specialist teams on how to apply for visas.






Hannes Max Hapke,
Engineering graduate,
2009 intake

My first rotation was in the Global Research
department in Arhus, Denmark. | worked in
the wind power plant research team, sup-
porting projects to improve the integration
of wind power with the electrical grid.

Vestas provides great opportunities to
see the world from different angles. | ex-
perienced this first hand when | joined the
Product Management team in May 2010.
In contrast to my typical engineering work,
| was instead focusing on business strate-
gies for emerging markets.

InJanuary 2011 | began my third rotation,
in the operations department of Vestas
Asia-Pacific. Splitting my time between ol
Singapore and India, I've been helping to

implement strategies for our key markets

in the region.

That's the beauty of working at Vestas - it's

Laad " L e a global organisation that offers endless

' i development opportunities. You could be
collaborating with colleagues in Singapore
one day, and on your way to a project on the
other side of the world the next.



International
scope

Sophie Ribas,
Business graduate,
2010 intake

Building a career in an innovative, dynamic
industry that matches my ethical convic-
tions is important to me. Vestas not only
enables me to contribute to the crea-

tion of better energy solutions for future
generations, but also to develop myself

in a stimulating, fast-paced international
environment.

I'm currently in my third rotation working
in Group Government Relations in Copen-
hagen, Denmark. My first rotation was in
Group Marketing and Customer Insight in
Arhus, Denmark and my second rotation,
was in Business Development in Portland,
USA.

By integrating marketing, sales and govern-
ment relations into my career path, my aim
is to gain a broad understanding of the
business and its different stakeholders.

For me, the Vestas Graduate Programme

is ideal. It offers the opportunity to make a
real contribution to one of the fastest grow-
ing industries in the world, in a global com-
pany characterised by ambition, innovation
and a relentless commitment to wind.









New
challenges

Gabriele Rampinelli,
Engineering graduate,
2009 intake

| joined the Graduate Programme in
2009, moving to Denmark to work for the
Blades Production Unit in the Production
Engineering Department. | then moved to
Spain to the Projects Department, where

| worked until recently, splitting my time
between Madrid and Chile where | managed
the installation of a wind farm.

| am currently in Portland, USA, working in
the Key Accounts Department, looking after
Vestas' most important US customers.

| have a Master's degree in Aeronautical
Engineering, so as you can imagine, | like
working on the technical side of things.
But | greatly enjoy the business side, too,
being on the front line every day, working
under pressure, dealing with new challenges
and striving to do my very best. It's exactly
what | want for my career.

The Graduate Programme is a great op-
portunity because it allows you to experi-
ence Vestas from different perspectives.
You can work in different countries and
functions, working on both technical and
managerial tasks. It really is a fantastic
personal and professional experience.
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ortunities

Yusing Wu,
Business graduate
2010 intake

| previously worked for a multinational
company where my duties never took me
beyond my business unit. At Vestas, not
only am | able to operate in an environment
that spans different business units, coun-
tries and continents, I'm also acquiring true
international experience through learning
how to live and work in different cultures.

| joined the Graduate Programme in March
2010, starting in Treasury in Malmo,
Sweden. Currently I'm based in Government
Relations in Copenhagen, Denmark. The
different roles have given me the oppor-
tunity to improve my understanding of all
facets of Vestas, across areas of the busi-
ness which | had not even realised were
connected.

As a'‘career changer! the programme
offers me an opportunity to rapidly gain
exposure to multiple disciplines and grab a
foothold in an exciting industry. Now | feel
confident that | can make a difference in my
work on both a professional and personal
level, which is exactly why | chose to work
at Vestas.










Anna Julia Andruszkiewicz
Former Vestas Graduate,
2007 intake

Project Manager,

Vestas Quality Management

By having rotations in Denmark, China
and USA, both in the production and sales
business units, | had a unigue opportunity
to experience the complexity of a global
company from many different angles.
Furthermore, | had the chance to work
on several interesting and challenging
business improvement projects within the
areas of quality, finance, supply chain, or
even technology with colleagues from all
over the world.

Currently, | am working for Vestas Blades

in Denmark as a project manager in Vestas
Quality Management. | work on various
Cross organizational improvement projects
in cooperation with all our factories located
in China, USA, Spain, Italy Germany and
Denmark. What | like best about my work is
that every day brings a new challenge!

For ajob like this, you have to enjoy learning
new things, but you also need to be open
and respect cultural differences and, most
of all, be prepared for change.




New intake

every six months
- areyouready?

To support Vestas' growth, our Graduate Pro-
gramme has two annual intakes, in March and
September. The specific tracks and positions
for each intake may change according to the
expected future needs of our business units.
The tracks for the next intake will be listed on
vestas.com/jobs.

The deadline for applications is typically five
to six months before the start date.

Check the timeline for the next intake and
read more about our recruitment process
on www.vestas.com under ‘jobs’ and
‘graduate programme.

We typically offer graduate tracks in the
following areas:

Sales & Markets

- Key Account Management

- Government Relations

- Marketing & Customer Insight
- Sales

- Service

Finance, Supply Chain & Operations
- Business Performance Excellence

- Sustainability (CSR)

- Supply Chain Management

- Finance

-IT

Technology & Engineering
- Quality Management

- Production Engineering

- Systems Engineering

- Technology R&D



Xperience
he forces
of wind :

As one of the world leaders in wind power
and with wind turbine installations in over
65 countries, Vestas looks to accelerate
innovation through the development of
our employee’s skills and talents. Our goal
is to reduce CO, emissions dramatically
and ensure a sustainable world for future
generations. Read more and apply at
vestas.com/jobs
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